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BY DESHAMANYA DR. INDIRA 

LILAMANI GINIGE 
A former Deputy Director General of the 
National Institute of Education

Christopher William Wijekoon 
Kannangara, popular in Sri Lanka as 
the Father of Free Education, is one of 
our greatest patriots whose contribu-
tion to our education far transcends 
that of any other.  To honour him on 
his 127th birth anniversary, the writer 
intends to assess his great accomplish-
ments under “democratisation of edu-
cation”, a term that goes far beyond 
the common term “Free Education.”

Dr C. W. W. Kannangara, born on 
13th October 1884, possessed a num-
ber of special talents and strong per-
sonal qualities.  Many writings on his 
life and work shed light on these tal-
ents and also on the values and prin-
ciples that he cherished and held dear 
to his heart.  To appreciate and admire 
all these superior qualities that have 
led to his success, I begin my article 
with a discussion on his educational 
and career attainments. 

Dr. Kannangara’s early school edu-
cation in a Wesleyan school in Ambal-
angoda enables him to win a scholar-
ship at Richmond College, Galle that 
entitles him to free tuition in the Col-
lege and free board and lodging in 
the College hostel.  At the Cambridge 
Senior Examination he excels in arith-
metic heading not only the Ceylon list 
but also the British Empire list.   As 
loyalty to Rev. J. H. Darrell, the prin-
cipal of the school, who recognised 
and nurtured his great potential, Dr. 
Kannangara sets aside his ambition 
to enter the Law College for a while 
and yields to the principal’s request 
to serve his alma mater.  With the out-
standing performance of his students 
in Mathematics, Dr Kannangara gains 
recognition as an exceptional teacher.  
Later taking oaths as a proctor of the 

Supreme Court and excelling in his ca-
reer as a lawyer, he manages to ful�l 
his career ambition successfully.

Dr. Kannangara’s school day tal-
ents had been in the areas of General 
Pro�ciency, Mathematics and English.  
While getting the best of the British 
public school tradition, he had also ex-
celled in Pali and Sinhala.  The ‘felici-
tous phrase and the paper thrust’ that 
he used as the occasion demanded, 
enabled him to reach commanding 
heights in both law and politics.  His 
loyalty to his guru and his love for the 
national heritage are two of his strong 
personal qualities.  Regardless of the 
many successes and praise that came 
his way during his life, similar to any 
other man or woman, he had also 
faced failure and ridicule.  Getting the 
second place in an all-island scholar-
ship examination that selected just 
one candidate for studies in a British 
University, and a journalist calling him 
a small man denied of a good educa-
tion, when he was among the cream of 
the youth in terms of intelligence and 
learning provide examples for such 
situations.  

Dr. Kannangara was no stooge, no 
turncoat nor chauvinist.  These are 
the personal qualities that enabled Dr. 
Kannangara to provide a magni�cent 
contribution to the progress of educa-
tion in Sri Lanka.  A decision he made 
to resign his appointment to defy a 
manger’s order to support his candida-
ture at a Local Board election proves 
that he was no stooge.  At a time when 
the majority of the people’s represen-
tatives were yielding to the power of a 
European lobby and opting to change 
their stand with respect to an Ordi-
nance that imposed income tax, Dr. 
Kannanagara considering income tax 
as an equitable form of taxation and 
voting for the Ordinance in both the 
readings at the State Council prove 
that he was no turncoat.  Canvassing 
untiringly for a person of a different 

ethnic group who was engaged in a 
contest with a person from Kannanga-
ra’s own ethnic background illustrates 
that Dr. Kannangara was no chauvinist 
either.  It is this freedom from ethnic 
prejudice that enabled Dr. Kannan-
gara to get selected repeatedly as the 
Chairman of the multi ethnic Execu-
tive Committee of the State Council, 
an of�ce associated with the Ministe-
rial portfolio for Education.  

The above mentioned Executive 
Committee, under the chairmanship 
of Dr. Kannanagara played a signi�-
cant role in the democratisation of ed-
ucation. With no powers to exercise its 
supposed functions at the beginning, 
this Committee had to struggle for 
power for eight years.  Getting relieved 
from this situation in 1939, the domi-
nant motivation of the Committee 
therea�er was the egalitarian ideology 
of removing inequities and inequali-
ties.  To ensure a genuine democrati-
sation of education, Dr. Kannangara 
thrived to establish a new system that 
provided equal opportunities to all 
children of the country, irrespective of 
their social class, economic condition, 
religion and ethnic origin.  Kannanga-
ra is identi�ed as the man unwavering 
in this struggle, who strived with an 
iron will against overwhelming odds.  
Out of the other politicians who sup-
ported him, several went only part of 
the way, a few most of the way, and just 
one nearly all the way.

The education context that pre-
vailed in 1943 provided the background 
for the free education scheme that was 
introduced in 1944.  By this time it was 
evident that it was the medium of in-
struction - English or bilingual - and 
not the type of school - government 
or assisted - attended by our children 
that  brought about inequality of edu-
cation.  Knowing that the of�cial lan-
guage of the country was English and 
that ‘no one without a knowledge of 
English can �ll any high post,’ the rich 

and the in�uential sent their children 
to fee levying English schools, leav-
ing the gi�ed children of the poor to 
the low paid jobs of vernacular Teach-
er, Ayurvedic Physician or Notary.   In 

order to make equality of education 
a reality, the Kannangara Committee 
recommended free education not only 
in all schools, but also in institutions 
of tertiary education as well.  Dr. Kan-
nangara considering free education at 
all levels as the panacea, fought for the 
acceptance of the scheme by stating 
“we shall be able to say that we found 
education … the patrimony of the rich 
and le� it the inheritance of the poor”. 

At a time, where the Financial 
Secretary was remarking on the high 
cost of Free Education Dr. Kannan-
gara responded to his comment us-
ing subtlety.  He did this by claiming 
that the proposals are placed only to 
promote discussion with no commit-
ment expected in respect of the extent 
or the date of implementation.  Kan-
nangara in his Ministerial speech to 
the State Council also meted out a dev-
astating treatment to certain wealthy 
and prominent citizens who argued 
for the deferment of the proposals on 
the ground that their adoption, even in 
principle, would materially affect not 
only the system of education, but also 

the entire economic and social organ-
isation of the Island.  

Formation of the Central Free Ed-
ucation Defence Committee and the 
island wide campaign it conducted to 
make sure that the Bill would not be 
shelved are two other valuable mea-
sures that Dr. Kannangara took in 
support of Free Education.  The mass 
support for the Bill thus obtained, 
made two Councillors withdrew their 
proposals for deferment of the Bill al-
lowing it to be passed on May 27, 1947.  
Irrespective of all the struggle, the 
adoption of the principle of free edu-
cation acted as a bonanza to the well-
to-do by allowing them to receive free 
of charge the high quality education 
for which they previously had to pay, 
while letting the masses continue with 
the poor quality education that had al-
ways been free for them. 

It was in this context that Dr. Kan-
nangara decided to establish central 
schools as a step of far-reaching im-
portance for the democratisation of 
education in Sri Lanka.

(Continued on page 43)




G
ateway College students 
starred at the 2021 Queen’s 
Commonwealth Essay 
Competition with 12 Gold, 

14 Silver and 26 Bronze Awards. 
Each year, aspiring young writers 
are asked to submit their pieces in 
response to a theme based on Com-
monwealth values. For the theme 
in 2021 - ‘Community in the Com-
monwealth’, there were 25,648 en-
tries, the highest recorded ever, in 
the history of the competition. 

Established in 1883, the Com-
monwealth Essay Competition is 
the world’s oldest international 
writing competition for schools. 
With thousands of young people 
taking part each year, it is an im-
portant way to recognise achieve-
ments, elevate youth voices and 
develop key skills through creative 
writing. The Competition invites 
all young Commonwealth citizens 
and residents, regardless of region, 
to share ideas, celebrate their sto-
ries and have their voices heard.

Among Gateway students, Ta-
rush Wickramarachchi, Mihan 
Lakvidu Hettiaraachchi, Abdul 
Aziz Fowzul Ameer, Dhivyakrish-
nan Thriyampakan, Ritdhika Siv-
anesarajah, Avin Rodrigo and Cla-
rissa Vedagamaarachchi (Senior 
category) and Chamathka Naras-
inghe, Jayani Maran, Merisa Per-
era, Salma Naleem and Rashmi Wi-
jeyawardena (Junior category) won 
gold awards. 

Silver Award recipients includ-
ed Venuki Mendis, Dithara Dan-
thanarayana, Mitesh Srishanker, 
Vakeesh Shanthi Rupan and 

Shaveen Kanageswaran, (Senior 
category) and Sehani de Zoysa, 
Hashir Ameen, Yoshithya Lokuge, 
Talia Taeiq, Sanya Mohammed, 
Bhanu Madawala, Enaya Fernan-
do, Risali Rangajeewa and Nethika 
Rangajeewa (Junior category). 

Aamina Mowlana, Aaron Kavin 
Priyadharshan, Enosh Solomon 
Earnest, Achchaya Sasikumar, 
Mandiv Samaratunga, Imaadh Mu-
wahid, Kenuli Weligamage, Laisha 
Mohamed, Nevashenee Rajaku-

lasingham, Tevin Gunawardane, 
Sunna Mohammed, Saarah Deen, 
Hanna Samsudeen, Sushaini Per-
era and Yenuli Dissanayake (Se-
nior category) and Thevan Peiris, 
Risindee Rodrigo, Evaan Perera, 
Deane Egodawatta, Avinash Arun-
kumar, Sithuki De Alwis, Nethara 
Jayakody, Arshaq Jazeem, SaifIm-
ram, Zeek Ali and Thushaayeni 
Rajakulasingham (Junior catego-
ry) were rewarded with Bronze 
Awards.
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M
anagement and Sci-
ence Institute (MSI), 
Colombo would like 
to congratulate all 
the students who suc-

cessfully completed their O/L ex-
aminations, and recognise the hard 
work and dedication taken to con-
quer one of the greatest hurdles in 
your life.

The doorway to your future 
starts now, determining your High-
er Education pathway and choos-
ing a suitable degree program in a 
constantly changing global environ-
ment is overwhelming, therefore 
you must select a program that not 
only matches your interest but also 
has a demand in the job market.

MSI offers wide range of pro-
grams  aiming to develop knowledge 
and skills of students while prepar-
ing them to obtain employment or 
continue their higher studies. MSI 
currently offers Diploma, Degree 
and MBA programmes including

Hospitality and Tourism Man-
agement, Biomedical Science, Event 
Management, Business Manage-
ment, International Business, Hu-
man Capital Management, Account-
ing and Retail Management.

All the MSI programs are admin-
istrated and accredited by Manage-
ment and Science University (MSU), 
Malaysia. Upon completion of the 
Diploma programs which leads to 
the Bachelor (Hons) degree, stu-
dents can choose to pursue their 
higher studies in Sri Lanka, Malaysia 
or at any of the partner Universities 
worldwide in the United Kingdom, 
Australia, Germany  and Japan.  

Blending technical vocational 
education and training (TVET) with 
traditional academic curricula, MSI 
enhances competencies with indus-
try internship, community and cre-
ative entrepreneurship, as well as 
global exposure; empowering MSI 
graduates with the well-rounded-
ness desired and sought a�er by em-
ployers.

Extensivepartnerships and col-
laborations with institutions in 

over40 countries worldwide provide 
comprehensive mobility opportu-
nities for all MSI students, enhanc-
ing their graduate employability 
through global exposures by studies 
and internships abroad.  

So why should you choose MSI?

globally recognised

payment options without extra 
cost and bank loans.

experience lecture panel.

are developed taking into consid-
eration the current needs of the 
industries.

local and Malaysian leading 

industries through the local and 
international industry visit

 Students can transfer at any 
point to partner Universities in 
United Kingdom, Australia, Ger-
many and Japan.

MSI’s also offers students a schol-
arship which aims to recognise and 
reward deserving students that en-
ables them to pursue their Higher 
Education dreams and become an 
internationally quali�ed graduate 
from a world class University.

For further information about 
the MSI programmes of study, 
please contact us on 0112576644, 
0112576700, our Hot Line 
0770777880, email - info@msi.edu.
lkwww.msi.edu.lk or by visiting 
MSI Colombo at, No 300 Galle 
Road, Colombo 3.
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Australian College of Business and 
Technology (ACBT), the pioneer in provid-
ing International Higher Education in Sri 
Lanka since 1998, has started enrollments 
for its new batch of International Uni-
versity Foundation Program exclusively 
meant for students who sat for GCE Ordi-
nary Level Examination in 2021. 

This International University Founda-
tion Program is an excellent opportunity 
for students who have completed Ordi-
nary Level examination to fast track their 
entry to a University degree program in 
Australia or UK. This 8 - month Interna-
tional University Foundation Program is 
ideal for those students who do not wish to 
pursue Advanced Level studies in schools 
and it directly transfers them, upon suc-
cessful completion, to the �rst year of 
the University degree. To join the Inter-
national University Foundation Program, 
students require a minimumof 5 passes 
at GCE O/Level including a Credit pass for 
English Language. 

There are three main streams of study 
in the International Foundation Program: 
namely Business, IT & Nursing. Graduates 
from these disciplines are in high demand 
globally. Especially in Australia & United 
Kingdom, these programs open pathways 
to numerous employment opportunities 
for those students who plan to complete 
their degree programs in Universities in 
Australia or UK. An added advantage of 
the ACBT’s International University Foun-

dation Program is that; the Students can 
complete their Diploma Programs locally 
& get the opportunity to transfer to Aus-
tralia or UK.

However, if students do not intend to 
complete their studies in Australia or UK, 
it is also possible for them to complete the 
entire degree program at ACBT Partnered 
Universities at a much lower cost than 
studying in Australia or UK. 

The 8 months of the ACBT’s Interna-
tional University Foundation Program are 
divided into two semesters during which 
students study 8 subjects relevant to their 
chosen stream of specialisation. Course 
schedule is planned in order to engage 
students in a full-time Academic Program 
so as to equip them with the relevant 
subject knowledge, Academic Discipline 
and Study Skills expected of a prospec-
tive undergraduate student.  In addition, 
students are provided with on-line learn-
ing facilities of international standards 
as well as a comfortable and safe campus 
environment to study at ACBT during the 
Covid-19 Pandemic. 

Students and parents can get more in-
formation about the International Univer-
sity Foundation programs by calling the 
ACBT Hotline on 0711151234 (Colombo 
05), 0770 113 223(Kandy), by visiting ACBT 
Campuses in Colombo 5 & Kandy, by log-
ging on to the  ACBT website on “www.
mdx.edu.lk” or via email on info.mdx@
acbt.lk .







WITH INTERNATIONAL UNIVERSITY FOUNDATION 

PROGRAM AT ACBT AFTER O LEVELS

The nursing profession is rapidly evolv-
ing. Withchanging technologies andincrease 
in elderly patient population, the nursing 
profession is being compelled to adapt in 
order for hospitals and other institutions to 
deliver the best possible care. As a result, 
Nursing is one of the most in-demand pro-
fessions out there. And it’s not dif�cult to see 
why. Nurses have great responsibilities but 
also great rewards and personal ful�lment. 
They help patients in their lowest and most 
vulnerable moments and are there to sup-
port them throughout the recovery period. 

But, if you’re considering pursuing a 
nursing degree, what are the most compel-
ling reasons to do so? 

1. Nursing is a rewarding and ful�lling 
career path

Nurses have traditionally been vital in 
the health care system, but recent years have 
seen expanded chances for nursing leader-
ship. Nurses are needed in Sri Lanka to ful�ll 
increasing patient and organizational needs. 
This includes clinical nurse leader, nurse 
manager, nurse executive, and nurse admin-
istrator.

2. Nurses enjoy job security and stabil-
ity. 

Nurses are in high demand. Many nurs-
ing jobs go un�lled, despite the fact that 
many students pick this academic and ca-
reer path. The ACBT Advanced Diploma of 
Nursing addresses this issue. Between 2018 
and 2028, nursing jobs are expected to grow 
12% in the Globe. The average annual pay in 
Australia is 73,300 AUD.

3. Freedom to work in other countries
The best part about developing medi-

cal knowledge and skills during the ACBT 
Advanced Diploma of Nursing programme 
is that you can apply to other countries to 
�nish your Nursing degree. Of course, your 
ACBT Advanced Diploma of Nursing and 
experience must be recognized in order for 

you to work as a Nurse in another country. In 
some countries, you may be required to take 
additional tests to demonstrate your abili-
ties. Nurses also have the freedom to work 
wherever they want: Public hospitals, pri-
vate clinics, nursing homes, military bases, 
and schools. 

Private clinics may provide a higher sal-
ary, whereas other workplaces may provide 
a more ¦exible work schedule. It all comes 
down to �nding a professional environment 
that works for you.

4. Your medical knowledge is essential 
outside of work

As a nurse, you’ll always feel secure 
knowing that you can provide �rst aid in an 
emergency situation, even if it occurs out-
side of the workplace. Consider:

(cardiopulmonary resuscitation) if 
necessary?

do if someone passes out?

do in the event of an asthma attack or an 
epileptic seizure?

Of course, the list could go on, but the 
point is that nurses can save lives even out-
side of hospitals, which is something that 
not every professional or employee can say.

5. Find affordable Nursing degrees
Nursing programs can cost upwards of 

25,000 AUD per academic year in some cas-
es. They aren’t, however, the only ones in the 
sea. The ACBT Advanced Diploma of Nurs-
ing program offers a cost-effective route to 
obtain a Nursing degree in Australia. ACBT 
Advanced diploma of Nursing programmake 
your study easier.

Nursing is viewed as a vocational career 
that emphasizes interpersonal skills and 
practical training above extensive medi-
cal knowledge. ACBT Advanced Diploma of 
Nursing has been designed as the guideline 
of regulatory bodies of Sri Lanka.  Accord-
ingly, a§er earning your Advanced Diploma 
of Nursing certi�cate from ACBT, you can 
pursue a Bachelor’s or Master’s degree in 
Nursing in Australia.

6. Plenty of Nursing specialisations to 
choose from

Finally, you should understand that 
Nursing is a large �eld; if a general degree 
does not ful�ll your aspirations, you may al-
ways apply for a Nursing specialty. To get you 
started, here are a few examples: Adult Nurs-
ing, Midwifery Nursing, Anesthesia Nursing, 
Mental Health Nursing, Pediatric Nursing 
etc., 

Are you prepared to look a§er people’s 
health, to assist them in recovering, and to 
provide the support they require?

The ACBT Advanced Diploma of Nursing 



among government schools, was providing a 
quality education to the children of well-to-do 
parents in Colombo allowing them achieve 
higher education and lucrative employment, 
Dr. Kannangara aimed at providing a similar 
type of education through central schools at 
least to a small number of the most gi§ed ru-
ral children of the country.

Staf�ng of central schools, with the best 
teachers available, was a revolutionary meas-
ure that facilitated Dr. Kannangara to attain 
his aim.  In view of this, he created a Grade 
II Special post for the Headship of Matugama 
Central School and offered it to a young Math-
ematics graduate fresh from University stud-
ies.

Stepping up this post within months 
to a Grade I post enticed heads of assisted 
schools to join Central schools, making as-
sisted schools to lose their best teachers to 
Central schools.  With the Matugama Central 
School gaining the �rst distinction in Math-
ematics at the SSC, and this being the �rst 

College, Dr. Kannangara managed to reap 
fruits from his decision to recruit quality 
staff to central schools with a view to making 
these schools centres of excellence equal-

also showed success in sending students to 
the Universities �rst for Arts, and later for 
Science, and other central schools followed 
suit soon a§er.  Thus the Central Schools got 
the opportunity to rival long-established as-
sisted schools, opening vistas of hope and 
opportunity to thousands of able students in 
rural Ceylon.

In early 1940’s it was only seven percent 
of the population that was literate in English.  
Irrespective of this situation, the English 
Language held the position of pre-eminence 
in educational and administrative settings.  
Seeing the inferior status given to the nation-
al languages irrespective of the vast majority 
of people who were literate only in the na-
tional languages, Dr. Kannangara took effort 
to give the national languages their rightful 
place in the education system.  

To be successful here, Dr. Kannangara 
placed a set of recommendations before the 
State Council in May 1944 to establish the 
sole use of the Mother Tongue as the medium 
of instruction at the primary level, the use of 
the Mother Tongue or the bilingual system as 
the medium of instruction at the post-prima-
ry lower level, and the Mother Tongue, the 
bilingual system or English as the medium 
of instruction at the post-primary higher lev-
el.  This initiative enabled the introduction 
of Sinhala and Tamil as the media of instruc-
tion in post primary classes as well.  It also 
enabled the action to be extended to the ter-
tiary level with the admission of Swabhasha 
educated students to the Universities.

Observing the existence of three types of 
schools - government, denominational, and 
others managed by private authorities - sup-

ported by state funds Dr. Kannangara took 
efforts to rationalise the school system. The 
introduction of Free Education and the ac-
companying liberal grants made available 
to denominational schools had generated 
this need for school rationalisation. Seeing 
that the denominational schools receiving 
75.2 percent of the government grant and 
the government schools being treated with 
much less generosity, Kannangara forward-
ed a proposal to the State Council to make 
school funding more equitable.  Dr. Kan-
nangara also made his stand on denomina-
tional schools abundantly clear by acknowl-
edging that ‘where duty demands that justice 
shall be done,’ the service rendered by these 
schools in the past ‘should not stand on the 
way of our taking proper action’. In spite of 
the fact that rationalisation of the school sys-
tem was necessary for the true democratisa-
tion of education this, however, could not be 
accomplished to the disappointment of Kan-
nangara.  

Dr. Kannangara also took efforts to make 
religious education a part of the school cur-
riculum in government schools.  The situa-
tion at that time enabled both assisted and 
government schools to impart religious in-
struction to students of their religious de-
nominations, but government schools were 
allowed to do this only before or a§er the 
regular school sessions.  Observing this situ-
ation, Dr. Kannangara took action to li§ this 
ban so that government schools could im-
part religious education during school ses-
sions just like the assisted schools.

To make democratisation of education a 
success, Dr. Kannangara also held a steadfast 
devotion to the ideal of robust and unexploit-
ed teaching profession.  His efforts to elimi-
nate the private sector in education was also 
motivated by his determination to put an end 
to the unfair treatment of teachers within the 
sector.

Dr. Kannangara, for 16 years, struggled 
unceasingly to throw the doors of educa-
tional opportunity wide open to every child 
born to Mother Lanka. With any cause likely 
to be bene�cial to the common people of the 
country being dear to his heart, Kannangara 
became their ardent champion, displaying at 
all times a dogged perseverance and fearless 
advocacy to defend their rights.  In a presi-
dential address that he delivered in Calcutta 
during his last year of of�ce, he says that “… 
in spite of abuse and calumny, vili�cation 
and ridicule, I have succeeded in obtaining 
the sanction of the State Council of Ceylon 
for a scheme of Free Education, providing 
for all children of the land equal opportunity 
to climb up to the highest rung of the Uni-
versity, …, and for obtaining for our national 
languages their rightful place in that scheme 
as an essential prerequisite for building up a 
free, united and independent nation”.  These 
eloquent words of Kannangara enshrines his 
justi�able pride and satisfaction at his own 
achievements as the Minister of Education.
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“ The test of our progress 
is not whether we add 
more to the abundance 
of those who have much, 
it is whether we provide 
enough for those who have 
little”.

- Franklin D. Roosevelt 

One of the biggest chal-
lenges to mankind is Pover-
ty. Poverty has always been 
present, however, the ma-
jority of the world ‘s people 
and nations live in poverty 
today. In most nations today, 
there is a quite high gap be-
tween the poor and the rich. 
The causes of poverty 
are innumera-
ble, including 
overpopula-
tion, lack 
of educa-
tion, bad 
g o v e r n -
ment and 
c o u n t -
less more. 
People have 
a tendency 
to blame the 
poor for living 
in such state 
going back 
to the same 
causes time 
a�er time. 
We can de�ne 
poverty as 
the condition 
where the ba-
sic needs of 
a family, like 
food, shelter, 
clothing and 
education are 
not ful�lled. 
It can lead to 
other prob-
lems like poor 
literacy, un-
employment, 
malnutrition 
and so on.

I n t e r n a -
tional Day for 
the Eradica-
tion of Pover-
ty is observed 
on October17, every year. 
This day marks the adop-
tion of the Convention on 
the Rights of the Child (UN-
CRC) on November 20, 1989. 
However, no days would be 
needed to re�ect as to how 
poverty has affected most of 
us. As at present nobody is 
richer any more as poverty 
is the root cause of uncount-
able problems.

Homelessness is fre-
quently shown in the media, 
but not nearly enough at-
tention is given to the issue. 
There are innumerable in-
stances of poverty witnessed 
everyday, because the is-
sue is so grand and varied, 
but not nearly enough solu-
tions are poured out to path 
the ever growing problem. 
Poverty, the cause of the 
world’s most prominent is-
sues, provokes suffering on 
a global scale; the attitude 
and resources given to those 
in poverty are absolutely de-
testable which is why it is the 
greatest social injustice.

 According to the Noble 
prize winner South African 
leader, Nelson Mandela - 
“Poverty is not natural, it is 
manmade”. The above state-
ment is true as the causes 
of poverty are generally 
man-made. There are vari-
ous causes of poverty but 
the most important is popu-
lation. Rising population is 
putting the burden on the re-
sources and budget of coun-
tries. Governments are �nd-
ing dif�cult to provide food, 
shelter and employment to 
the rising population.

The other causes are; 
lack of education, war, natu-
ral disaster, lack of employ-
ment, lack of infrastructure 
and political instability. For 
instance- lack of employ-

ment opportunities makes a 
person jobless and he is not 
able to earn enough to ful�ll 
the basic necessities of his 
family and becomes poor.

Lack of education com-
pels a person for less paying 
jobs and it makes him poorer. 
Lack of infrastructure means 
there are no industries and 
banks in a country resulting 
in lack of employment op-
portunities. Natural disas-
ters like �ood, earthquakes 
also contribute to poverty. 
Children from poor families 
never get proper schooling 
and proper nutrition. They 
have to work to support their 
family and this destroys their 
childhood. Some of them 
may also involve in crimes 
like the�, murder, robbery 
and so on. A poor person re-

mains uneducated and 
is forced to live un-

der unhygienic 
c o n d i t i o n s 

in slums.  A 
poor per-
son gener-
ally dies an 
early death. 
So much so 
that all these 

social evils are 
related to pov-
erty.

Not every 
person without 
an education 
is living in ex-
treme poverty. 
But most of 
the extremely 
poor don’t have 
an education. 
There are many 
barriers to edu-
cation around 
the world, in-
cluding a lack 
of money for 
uniforms and 
books, a bias 
against girls’ 
education, or 
many of the 
other causes of 
poverty. 

Social me-
dia has become 
an integral part 
of daily life and 
now is the time 
to use it as a 

voice of social good. Shar-
ing links on Facebook, Twit-
ter and other platforms will 
allow people to learn more 
about global poverty and will 
increase the general con-
sciousness of the issue.

Reducing poverty re-
quires a focus both on what 
government needs to do and 
on what individuals need to 
do. We need a combination 
of responsible policies and 
responsible behaviour to 
take action on our own.

There are a few simple 
ways we can help as individ-
uals, such as funding a poor 
child’s education or by spon-
soring a poor family and in-
�uencing others to do so. 
Raising money and donating 
it to a nonpro�t can help as 
well. Simply because pover-
ty threatens education, but 
education per se helps end 
poverty.

Hence, Donations can 
help in so many ways. They 
do not always have to take 
the form of money. This can 
include donating books to 
a poor child or buying gro-
ceries for a poor family for 
a week to help �ght hunger. 
Donating old clothes, furni-
ture and toiletries can also 
help improve the well-being 
of the poor.

These are a few solutions 
about how to stop poverty, 
but �rst, it is important to 
understand the roots of the 
problems that cause pov-
erty. Since different coun-
tries have different reasons 
for poverty, there will never 
be a single solution for all. 
However, these actions of 
generosity could do a lot to 
alleviate poverty anywhere. 
What we need is a big heart 
to make the misery into hap-
piness.






  






SOCIAL MEDIA HAS 
BECOME AN INTEGRAL 

PART OF DAILY LIFE 
TO USE IT AS A VOICE 
OF SOCIAL GOOD. BY 
SHARING LINKS ON 

FACEBOOK, TWITTER 
AND OTHER PLATFORMS 

WILL ALLOW PEOPLE 
TO LEARN MORE ON 

GLOBAL POVERTY 
AND TO INCREASE 

THE GENERAL 
CONSCIOUSNESS OF 

THE ISSUE

S
ri Lanka Institute of Information 
Technology (SLIIT), a pioneer-
ing non-state Higher Education 
Institute in Sri Lanka, has ex-

panded its long-standing partnership 
with Curtin University, Australia to of-
fer Curtin University full degree pro-
grams in Computing and Engineering 
at the SLIIT INTERNATIONAL Campus 
in Colombo. Sri Lankan students can 
now complete a full Australian Uni-
versity degree in Sri Lanka. This is a 
blessing for Sri Lankan students when 
overseas travel for Higher Education 
is not an option due to health and se-
curity concerns. However, students 
enrolling in Curtin University degree 
programmes at SLIIT INTERNATION-
AL will have the opportunity to trans-
fer to Curtin Campuses in Australia, if 
they wish, when international travel 
becomes feasible.

Curtin is a world-renowned Uni-
versity ranked in the top 1% of Uni-
versities globally by the Academic 
Ranking of World Universities (ARWU 
- 2021). This makes Curtin University 
the highest ranked University to offer 
Computing and Engineering degrees 
for completion in Sri Lanka.

SLIIT is a leading non-state higher 
education institute in Sri Lanka ap-
proved by the University Grants Com-
mission/ Ministry of Education to offer 
degrees in several disciplines. SLIIT 
Faculty of Computing is the largest 
Computing faculty in the country and 
has been in operation for more than 20 
years. Not surprisingly, SLIIT Comput-
ing graduates comprise more that 65% 
of the ICT workforce in Sri Lanka.

Sri Lankan students now have the 
privilege of completing a Computing 
degree of Curtin University with SLIIT, 
a pioneer in IT education, at the state-
of-the-art SLIIT International Cam-
pus in Colombo. Students may choose 
from the following degree programs.

Students pursuing the Curtin Uni-
versity Bachelor of Computing (Cyber 
Security) at SLIIT INTERNATIONAL 

will gain comprehensive knowledge 
in data protection and computer so�-
ware security.

Students will gain skills to under-
stand the various aspects of data and 
individual rights protection while be-
ing able to implement appropriate ap-
plications when needed.

With the rapid growth of users, 
programs and devices in this time 
and age, the need for data and com-
puter protection is rising. The grow-
ing amount of data - much of which is 
con�dential or sensitive - emphasises 
the need for proper online protection 

methods. With cyber threats still be-
ing an obscure concept to most, the 
knowledge for identifying and creat-
ing strong cyber security strategies, 
and skills to implement them is crucial 
to the current world. 

Bachelor of Information Technol-
ogy course ensures graduates are ex-
perts in programing and computing 
and can address even the most com-
plicated and intricate problems. The 
career prospects include employment 
as information technologists, comput-
er scientists, so�ware engineers, pro-
gramers, and other computing profes-

sionals.
Bachelor of Computing (So�ware 

Engineering) develops expertise in 
so�ware engineering that incorpo-
rates the latest technologies in the 
design and implementation of large-
scale so�ware systems for commercial 
purposes. They receive a strong foun-
dation in computer science, with em-
phasis on so�ware requirements gath-
ering, design, implementation, and 
testing. This course aims to produce 
graduates who are well-versed in the 
principles of design, measurement, 
and analysis applied in the context of 
the development of so�ware-based 
systems. 

Bachelor of Science (Computer 
Systems & Networking) enables stu-
dents to gain a thorough understand-
ing of computer networks. Students 
develop skills in network design and 
management, convergence of IT and 
telecommunications, embedded sys-
tems, computer hardware and so�-
ware, real-time systems, and IT techni-
cal support. 

Upon completion of the chosen de-
gree, students will have wide career 
prospects including opportunities as 
network engineer, games developer, 
information technology administra-
tor, analyst (Information Technology), 
programer (Information Technology), 
and information technology support 
technician.

The next intake for Curtin Com-
puting degrees is scheduled for com-
mencement in February 2022 at the 
brand new SLIIT INTERNATIONAL 
Campus in the heart of Colombo. 
Starting in November, students will 
be provided with a comprehensive 
training to develop skills necessary 
to complete the degree programs 
successfully. Registrations are now 
open; for more information, students 
may contact SLIIT INTERNATIONAL’s 
student recruitment team through 
curtin@sliit.lk or by phone 076 555 
8989.

One of the oldest clubs in the Royal 
College, the English Literary Association, 
more commonly known as “ELA” was es-
tablished in 1896 as one of the �rst co-cur-
ricular activities in school.

The ELARC has organised the RC-
MUN Conference 2021encompassing 
simulations of the UN General Assembly 
and select UN specialised committees, 
MUN has been providing an unparal-
leled platform of debate, diplomacy and 

leadership for thousands of students 
from across Sri Lanka for nearly a quar-
ter of a century. 

The RCMUN Conference 2021 will 
provide a platform for youth to make their 
voices be heard on global issues, and to 
come together as one to �ght back against 
the deadlock that has fraught much of the 
diplomatic realm.

The Conference will take place on 
the October 25 - 26, 2021, virtually via 

ZOOM. The Committees for the Confer-
ence are:

GA1 (DISEC)
Security Council
ECOSOC
WHA and
UNHRC

Delegate registrations for the Confer-
ence is �nally open and log on to rcmun.
royalcollege.lk to reserve your seat.

With the call for submissions for 
the 21st SLIM Brand Excellence an-
nounced, the important process of 
formulating the application begins. As 
the pioneer brand awards in Sri Lanka, 
hundreds of brands have competed at 
SLIM Brand Excellence over  the years, 
vying for the glory of being the best 
brand in the respective industry. 

As such, there are several key ar-
eas that should be highlighted, which 
would encourage the entry submis-
sion for brand custodians.

The foremost query is about the 
judging process. Speaking on behalf 
of the panel of jury, Head of Jury for 
SLIM Brand Excellence, Imal Fonseka 
emphasised that utmost care is taken 
to recruit well-experienced and prac-
tical practitioners among  peers in or-
der to ensure that the cases are evalu-
ated with accuracy and appropriately. 
“Jury bias is a mere perception, and 
not a reality,” he clari�ed. 

SLIM Brand Excellence has been 
conducted for over two decades and 
the numbers of applications have 
been increased tremendously each 
year. Many brands are regular appli-
cants, as they understand the impor-
tance of an annual brand check that 
they can conduct through the appli-
cation process. The point of data pro-
tection and con�dentiality emerges 
when any brand considers entering a 
competition. However, the success of 
SLIM Brand Excellence and competi-
tiveness among brands, portray the 
trust placed by corporate entities in 
the awards as well as SLIM.

Sanath Senanayake, CEO of SLIM 
explained that SLIM takes every mea-
sure required to ensure that the ap-
plications and data are kept under 
utmost care and maintain their con�-
dentiality. “The documents are stored 
in the respective division, with access 
given  only to two persons. That too is 
recorded, if they happen to retrieve 
them. Therefore, brand custodians 
need not fear, as data cannot be prolif-
erated,” he said.

In response to what additional rec-
ognition or bene�ts brands receive by 
applying for SLIM Brand Excellence, 
Senanayake added, “The objective of 

SLIM Brand Excellence is not only to 
award the best brands, but to develop 
them to compete in the global market. 

To be elevated to such a level, a brand 
needs a  solid strategy, which would 
be compelling enough to compete in 
the �erce market out there”. Accord-
ingly, the process of applying for SLIM 
Brand Excellence takes the brand cus-
todians through an understanding of 
their own brand, as well as where they 
stand in relation to their competition. 
This will educate them on how to fur-
ther cra� their brand. 

The application and supplying of 
information for SLIM Brand Excel-
lence alone is a learning curve. In ad-
dition, brand custodians are required 
to present it before an eminent panel 
of judges, where they face questions 
and receive feedback, which is impe-
tus to the development of any brand.

Winning an accolade at SLIM 
Brand Excellence is considered a great 
achievement. However, it is never 
hinged on the capacity of the organ-
isation, the annual revenue nor its 
people. What will give an edge to an 
entry is the accurate completion of 
the application and the presentation 
of exceptional results, which are vali-
dated by an independent research or-
ganisation. The case presented before 
the panel of jury has to be compelling; 
illustrating how well the brand has 
done, as opposed to the competition. 

In sum, what will give a winning edge 
is not the stability of the organisation 
but the stature of the brand.

Presenting validated market re-
search is a key component in the entry 
of SLIM Brand Excellence submission. 
Independently veri�ed data, togeth-
er with published information from 
other sources will ensure that entries 
would not be rejected.

“As brand custodians, simply ask 
yourselves as to how you would com-
pare yourself with the competition? 
How do you know that you have done 
well? These measurements and data 
are with you. So present them,” en-
courages Fonseka. 

The SLIM Brands Excellence en-
try form follows the process of a sub-
stantial marketing plan. To brands 
that already have one, the application 
process will not be tedious. However, 
those who require further clari�ca-
tion, especially the �rst time appli-
cants, can reach out to SLIM and at-
tend the training program conducted 
speci�cally for the entry submission 
of SLIM Brand Excellence. 









Sanath SenanayakeImal Fonseka

“THE DOCUMENTS ARE STORED IN 
THE RESPECTIVE DIVISION, WITH 

ACCESS GIVEN  ONLY TO 
TWO PERSONS. THAT TOO IS 
RECORDED, IF THEY HAPPEN 

TO RETRIEVE THEM. THEREFORE, 
BRAND CUSTODIANS NEED 

NOT FEAR, AS DATA CANNOT BE 
PROLIFERATED”

–  SANATH SENANAYAKE

BACHELOR OF SCIENCE (COMPUTER SYSTEMS & NETWORKING) ENABLES 
STUDENTS TO GAIN A THOROUGH UNDERSTANDING OF COMPUTER 
NETWORKS. STUDENTS DEVELOP SKILLS IN NETWORK DESIGN AND 
MANAGEMENT, CONVERGENCE OF IT AND TELECOMMUNICATIONS, 

EMBEDDED SYSTEMS, COMPUTER HARDWARE AND SOFTWARE, REAL-TIME 
SYSTEMS, AND IT TECHNICAL SUPPORT
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Covid-19 has been causing a se-
rious health crisis in the world since 
2019 and generalized lockdowns 
throughout. It was a sudden shock 
to the countries like Sri Lanka and 
resulted immediate and signi�cant 
socio-economic consequences such 
as health impacts, halting of tourism 
industry, slow-down of importation 
and exportation. Further, this global 
pandemic brought about a variety of 
in�uences to farming and food sys-
tems around the world. There is a 
de�nite risk that if the same condi-
tion prevails for a long time, the food 
security of certain countries could be 
suffocated. Uncertainty is the nature 
of agricultural systems and Covid-19 
pandemic has increased, in particu-
lar, the price uncertainty showing a 
red light to agriculture sector. 

Need and objective
It is high time to see the effect of 

Covid-19 on agriculture and food sys-
tems of the country. However, given 
certain limitations such as restric-
tions in free access it has been a chal-
lenge to cover the whole country at 
once. Thus, the Faculty of Animal Sci-
ence and Export Agriculture, Uva Wel-
lassa University focussed to the mat-
ter covering Badulla district which is 
predominantly an agriculture based 
district and employs about 55.4% of 
its labour in the sector. According to 
the Annual Labour Force Survey 2019, 
there are 188,739 agriculture opera-
tors in rural agriculture sector in Ba-
dulla district. 

Covid-19 pandemic has been a 
nasty shock in the region with imme-
diate and signi�cant socio-economic 
consequences. As a result, the trade-
off was experienced both in Urban 
and Rural communities but, there is 
a limited progress in sub-urban and 
more rural informal sectors such as 
agriculture. This communication ba-
sically provides details about stake-
holder perceptions of the impacts of 
Covid-19 on agricultural and food sys-
tems in Badulla district. 

A study was carried out giving 
particular attention to potential vul-
nerabilities and resilience in the re-
gion, during September 2020 to March 
2021. Findings are reported based on 
responses received from 209 farm-
ers and, impacts of the Covid-19 from 
the �rst wave up to the speci�ed time 
were concerned. 

Farmers’ Profile
Majority of the farmers in Badulla 

district involve in cultivations such as 
vegetables, fruits, ornamental �ow-
ers and foliage, �eld crops, paddy, 
mushroom, greenhouse crops and 
tea. Males play a signi�cant role in 
farming (79%) and age of the farmers’ 
range from 19 to 76 years. On average, 

the farmers have a 15 years of expe-
rience related to farming. Most of the 
farmers have education level varying 
from grade 6 to G.C.E. (A/L) and only 
few farmers have either Diplomas 
and/or Bachelor’s degrees. 

As observed, farming is the prin-
cipal income source of many people 
who engage in agricultural activities 
(81%) while the rest depends on agri-
culture and related activities as a sec-
ondary occupation. Also, most of the 
farmers utilise family labours (85.6%) 
for their routine farming activities but 
certain farmers make use of hired la-
bour and/or labour on tenure basis 
(65.5%). Nonetheless, use of machin-
ery is considerably low (26.7%).

Issues of Covid-19 
pandemic

During the pandemic, Majority of 
the farmers (79.6%) have faced dif�-
culties in agri-commodity distribution 
and marketing (Figure 1), along with 
the issue of blocking normal distribu-
tion channels because of long-held 
travel restrictions. In fact, some farm-
ers moved to road-side marketing 

and other novel marketing avenues. 
Further, majority of the respondents 
strongly agreed with the fact that they 
could not approach both Business-to-
Business (B2B) and Business-to-Con-
sumer (B2C) markets, as planned, due 
to the reduced demand derived due to 
various problems.

As far as processing industry is 
concerned, most farmers have recog-
nised quality degradation as a consid-
erable problem in storing and inven-
tory management. Accordingly, 49.7% 
of the farmers had such issues and 
therefore, their income source was 
signi�cantly affected.  

Meanwhile, crop protection was 
the major issue related to manag-
ing crop cultural practices (Figure 
1). This is basically due to the lack of 
agrochemicals and increase of prices 
of the products. Other issues on land 
preparation, cultivation and harvest-
ing have also been considerably re-
mained with the farmers. 

Despite the fact that the farmers 
encountered with many problems it is 
evident that they have not been aban-
doned by the agricultural extension 
authorities. Majority of the respon-
dents have effectively utilised the con-
sultancy services provided by Depart-
ment of Agriculture and thus, they 
could manage their agricultural op-
erations at least at a minimum level.

Financial dif�culties are usually 
common issues of the farmers all 
over the year since many people rely 
on credit transactions. It is indeed 
true with the pandemic period as well 
where a signi�cant majority of the 
selected farmers (76.1%) agreed that 
they faced issues in both applying for 
credit facilities and repaying previ-
ously received credits.

Also, labour availability has be-
come a considerable issue during Co-
vid-19 pandemic period specially for 
those who use hired labour and/or 
labour on tenure basis. For example, 
64.5% of such farmers had to face this 
problem mainly due to irregular trav-
el restrictions. Also, the farmers were 
in a fear that the virus could be easily 
transmitted by these external people 
coming from various places. 

As importation, manufacturing 
and distribution of certain agricultur-
al raw-materials were seized during 
the pandemic, farmers have encoun-
tered with numerous problems. Spe-
cially, fertiliser, other speci�c inputs 
like seeds have become the main con-
straints. For example, more than 60% 
of the farming community have faced 
these issues.

Nevertheless, the Covid-19 pan-
demic provided opportunities creat-
ing new avenues for farmers to inno-
vate their own methods of bringing 

alternative solutions for this issue; 
yet, it was not visible that they capital-
ised it properly. The farmers seemed 
much price sensitive with the raw 
materials and have experienced in-
creased agri-input prices always. 

The bounce-back
Under this context (Figure 2), 

most of the farmers  above 61% for all 
activities have not tried any innova-
tive approach to bring back their lives 
to the normal or to improve further, 
in terms of recognising alternative 
raw-materials/inputs, production/
processing techniques, postharvest 
management techniques, marketing 
techniques, and new business oppor-
tunities. Thus, majority of the farm-
ers did not �nd any option other than 
staying with what they have been con-
ventionally doing so far under what-
ever the circumstance occurs. 

Nevertheless, the second high-
est majority of the farmers have rec-
ognised temporary solutions for the 
issues occurred with production of 
raw-materials, farming, processing 
and postharvest management. While 
some farmers have temporally moved 
to totally new businesses a consider-
able number of farmers (32%) has 
adopted new marketing techniques 
provisionally during the pandemic. 

Meantime, only a few respondents 
(less than 8%) have permanently capi-
talised the opportunities from Cov-
id-19 outbreak, by adopting life-long 
solutions to the above mentioned is-
sues. 

Conclusions 
Overall, Covid-19 pandemic hit 

hardest the rural agricultural and 
food systems in Badulla district. 
This communication offers a holis-
tic framework of the condition of the 
sector for responsible communities 
to provide solutions to the issues and 
challenges. Also, this can be a base for 
studying about the sector in rest of the 
country prior to take policy decisions 
in major areas related to agriculture 
sector, based on learned experience 
due to Covid-19 pandemic.

Finally, the Faculty of Animal 
Science and Export Agriculture, Uva 
Wellassa University acknowledges the 
support of the Department of Agricul-
ture, Uva Province. 

By
Ms. Chamali Amarakoon
Dr. Shashika Rathnayaka
Prof. Janaka Wijesinghe
Prof. Saman Herath
Faculty of Animal Science and Export 
Agriculture, Uva Wellassa University

T
he traditional Kandyan gold 
industry is unique in that it is 
an expanded trade in Central 
Highlands. According to Pa-

ranavithana (1970) the metallurgical 
industry of the ancient communities 
such as Yaksha and Nāga clan gradual-
ly led to the production and consump-
tion of gold metal. With the systematic 
social evolution, the caste system was 
socially recognised and these indus-
tries came under the control of caste 
and kinship groups. It should be men-
tioned that these industries existed 
on the requirements of the king and 
elites. This traditional gold industry 
�ourished in a society that exhibited 
purely pre-feudal characteristics (Yal-
man, 1967). In a study conducted by 
Yalman con�rms that there was spe-
cialised caste in Kandyan caste system 
for manufacturing metal products. 
That is, the Navandanna caste and 
several other sub-types of castes were 
identi�ed within.  Many have observed 
that there was a sub-caste engaged in 
the production of gold jewelery. (Bro-
hier 1956, Gunawardhane 1967, Sen-
evirathne 1985, Ananda 2017).

The newly established Sri Lankan 
government with the independence 
from the colonial rule of Britain, in-
troduced certain rules and regulations 
around this industry. Accordingly, 
from periodical government regula-
tions have further weakened the tradi-
tional gold industry, with many capital 
investors entering into the industry, 
leaving the traditional cra¥smen.

This traditional industry shows an 
exclusive pattern in the Highlands.  It 
is being still continued in few villages 
like Liyanwela and Neelawala.  Even 
today this outstanding indigenous in-
dustry adds a remarkable ‘shine’ to 
subsists of certain families in these 
villages. The main objective of this eth-
nographic study has been stretched 

on revealing its cultural identity, tra-
ditional techniques, and adaptabil-
ity into the modern market, structural 
networking pattern and its concurrent 
challenges. Table 1 shows the current 
strengths and threats to continue it as 
an indigenous identity in Sri Lanka. 

Traditional knowledge and 
Technology

Although, this industry has been 
stylish in a greater extent today, it is 
evident that in the ancient tradition-
al technological roots embodied in 
chronological and scienti�c manner. 
These traditional methods were o¥en 
transmitted rhetorically from genera-
tion to generation. While, some pro-
cedures have been vanished, other al-
ternative features are being relocated. 
This industry seems to be highly nour-
ished by foreign in�uences such as 
South Indian Dravidian in particular 
over the history.

It is signi�cant to notice that the 
method of quantifying gold is still de-
pending on ancient measuring scales. 
For instance, grain (Manchadi) is con-
sidered to be the smallest unit of gold 
when it comes to weight or quantita-

tive calculations.  According to the 
weight of gold, For instance, Grain 
(Manchadi) 12 = Pagodi 1, Pagodi 2 = 
Pound 1, Grain  4 =  Pound 1, Source: 
(Wijesekara, 1955).

The traditional goldsmiths are 
highly knowledgeable of producing 
gold in both mixed and non-mixed 
manner. There are two main tech-
niques used by goldsmiths in this 
industry such as wrought and cast. 
According to them, albeit there is a 
higher value for pure Gold, The most 
beautiful, manufacturer-friendly and 
durable jewelry is made of mixed gold.

Adding 4 Grand (Manchadi) to a 
gold pound will make the gold inferior 
in one alloy (Māttu). There are eight 
(8) alloys (Māttu) for a pound of gold. 
There are ten (10) alloys (Māttu) for 
a pure gold (Wijesekara, 1955). It can 
be explain by using current measure-
ments in the industry such as, Carat 24 
=  8 Alloys (Mattu), Carat 18 = 7 Alloys, 
Carat 15 =  6 Alloys. 

However, in the case of gold jewel-
lery has been made 22 carats or less. 
Different metals have to be mixed in 
the handling of the ornaments as per 
the traditional or modern methods. 
In ancient times, gold jewellery was 
rubbed on a touchstone with an acid 

solution to make them conformed 
real gold. However, pure gold can be 
separated by burning the mixed metal. 
The mixed gold is inferior, the harder 
the metal. Silver of the same weight 
should be used to inferior gold.

The raw materials are heated un-
til melted and the lava is poured into a 
pot. Coral reefs should be incinerated. 
Here’s how to make a gold metal solu-
tion. In a clay pot, the chaff is placed 
on, the ashes bottom and coconut 

charcoal is used to put out the �re. A 
clay tube is used to ignite the �re.  The 
gold and alloy metal are mixed in a pot 
(Coova), made of kaolin, Black-lead 
and chaff. The heated metal mixture 
(Telenchi) in the pot is then poured 
into the desired product from and a¥er 
it quenched it is polished with a steel 
spatula. 

It was observed that many of these 
traditional tools were used by the an-
cient cra¥smen in the gold industry 

are still being used and well preserved. 
Observations con�rm that many tra-
ditional gold smiths in the purpose of 
adjoining the market of tourism indus-
try. Also, molds were found on jeweller 
such as the marriage pendants (Thali) 
that is used as a symbol of Tamil cul-
ture.

They believe that among the jewel-
lery created for foreigners, there is still 
a high demand for Sri Lankan cultural 
symbols such as molds of the elephant 
and the devil faces. This shows that in 
the past as well as today, foreigners 
have a special founding for this tra-
ditional jewellery. Moreover, in gold-
smiths are somewhat inspired by the 
cra¥smanship of the community as 
well. 

The ancient goldsmith and the vo-
cabulary associated with the industry 
are also quite different from the usual 
manner. It is rich in vocabulary that is 
unique to the industry, as well as the 
various works and equipment related 
to the industry.

As some of them Telenchi (which 
mean a¥er the metal has melted as a 
solvent), Palippu (put the chemical in 
a bowl and melt it again with a piece 
of unmixed gold and water) and Wa-
dippu (Drying it over a �re again) can 
be identi�ed.

The important thing here is that 
the knowledge of the industry through 
this unique vernacular can be seen as a 
tactic used to pass it on to the next gen-
eration without proper guidance. This 
is because the ordinary person cannot 
understand the meaning or function 
of those expressions as one. It can be 
seen as something unique to its gen-
eration and designed to preserve the 
tradition (A cra¥sman, case study I).
By 
Professor Sarath Ananda
Ms. Dinusha Rajamanthri
Sabaragamuwa University of Sri Lanka



A VIEWPOINT BASED ON BADULLA DISTRICT



Figure 1: Issues faced during Covid-19 pandemic by the farmers in Badulla district. Figure 2: Adoption to new practices a�er experiencing Covid-19 outbreak by the 

farmers in Badulla district.
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T
he Faculty of Management 
Studies and Commerce 
(FMSC) of the University of 
Sri Jayewardenepura (SJP) has 

been the portal to success. University 
of Sri Jayewardenepura has evolved 
the Development of Management Ed-
ucation in Sri Lanka through the pro-
grams designed to meet the needs of 
Sri Lanka’s economy and of its busi-
ness managers. In this expanding envi-
ronment, quality of University Educa-
tion is of uppermost importance. In all 
facets, the University’s work is closely 
linked to that of Industrial, Commer-
cial and Academic establishments lo-
cally, nationally and internationally. 

Talking of the future; Faculty of 
Management Sciences and Commerce 
of the University of Sri Jayewardenepu-
ra, would like to announce the oncom-
ing programs of MBA and MSc in Man-
agement to inculcate leadership in 
management education in the country.

As in the mission to develop val-
ue-driven professionals and leaders 
through Management Education on 
par with the vision of “Prosper lives 
through Management Education”; Pro-
fessor Aruna S. Gamage; Professor of 
Human Resource Management, Coor-
dinator for MBA/MSc in Management 
Programs, shared his insight on the 
invaluable programs of MBA and MSc 
for 2022 to ANCL Sunday Observer Ed-
ucation with a humble note of admira-
tion. Being a magnanimous product of 
the University of Sri Jayewardenepura 
perse; Prof. Aruna S. Gamage shared 
his vast knowledge on the journey of 
education adding impressive details of 
the oncoming event.

Excerpts of the interview are as 
follow:

Q: What is the present standard of 
the Faculty of Management Stud-

ies & Commerce in the University of 
Sri Jayewardenepura? 

“The Faculty of Management Stud-
ies and Commerce (FMSC) of the Uni-
versity of Sri Jayewardenepura is the 
most sought a�er destination for Man-
agement Studies in Sri Lanka. Today, 
it is renowned as the Centre of Excel-
lence in Management Education in the 
country. Our academic staff consists 
of 180 full time Academics including 
more than 80 PhD holders of both Pro-
fessors and senior Professors. At the 
undergraduate level more than 60,000 

students compete annually to get 
the entrance to this prestigious Fac-
ulty; however around 1,200 students 
will be able to get succeeded.There is 
immense competition even to get a 
chance for the level of Post Graduate in 
the faculty of Management in the Uni-
versity of Sri Jayewardenepura. The 
real value of something can be judged 
only from practical experience. It re-
minds me the old adage “the proof of 
the pudding is in the eating”.

Q: Let’s hear about the oncoming 
Intake of the program of MBA-

2022 by the Faculty of Management 
Studies & Commerce?

“Faculty of Management Studies 
and Commerce proudly presents the 
program of Master of Business Ad-
ministration in the University of Sri 
Jayewardenepura.The applications are 
being called for both the MBA and MSc 
in Management Program 2022 until 
October 31, 2021.

This is a two-year postgraduate lev-
el program which is scheduled for Feb-
ruary 2022. All the interested candi-
dates with the required quali�cations 
are informed to apply for the Program 
of MBA and MSc in Management. The 
method of selection is purely based 
on a placement test following an in-
terview. Prospective applicants are re-
quired to apply online. Further infor-
mation could be gained by visiting our 
web site of the Faculty of Management 
Studies and Commerce of the Univer-
sity of Sri Jayewardenepura.

https://mgt.sjp.ac.lk/mbamsc/

Q: Why should we select the MBA 
Program of Sri Jayewardenepura 

University?
“In fact, there are many Univer-

sities and other institutions offering 
MBAs in Sri Lanka.  But we are the 
market leader. We have been produc-
ing Managers, Executives, Administra-
tors, Researchers, Academics,  vivid 
intellectuals who can perform well in 
any competitive, volatile, complexed 
business environments. Many pro-
spective students prefer to follow their 
MBA/MSc in Management at Jayewar-
denepura. USJ MBA is popular due to 
its unique features embedded in the 
program:

programs 

Learning partners of the USJ MBA 
and MSc programs will enjoy the ben-
e�ts of the timely updated curricu-
lum which continuously incorporates 
the new trends in higher education 
in management and advanced teach-
ing modes such as blended learning. 
It always recognises the importance of 
providing a balanced education which 
blends the best of relevant theory and 
practice by using appropriate tech-
nology and by forging interactions 
between the University and the wider 
Business Society.

The workshops, guest lectures and 
strategic forums organised by the USJ 
MBA and MSc programs with the par-
ticipation of both Academics and key 
personalities from the corporate sec-
tor further foster the opportunities of 
learning theory and practice, making 
learning partners more pragmatic per-
sons.

USJ MBA and MSc programs fo-
cus on improving not only the knowl-
edge and skills but also attitudes of 
young managers and executives. The 
skills development program, which is 
a unique feature embedded in the USJ 
MBA and MSc programs will enhance 
various skills including teamwork, 
trust-building, risk-taking, commu-
nication, ¡exibility, adaptability and 
creativity which are indispensable at-
tributes for a prospective manager and 
a leader.

The USJ MBA and MSc programs 
have included various teaching-learn-
ing activities to provide the learning 
partners with the necessary exposure 
to local business management and in-
dustry practices. The foreign educa-
tion tours organised by the USJ MBA 
and MSc programs will provide the 
learning partners with the opportunity 
to gain exposure in the international 
arena and learn the best practices ad-
opted by leading companies at the in-
ternational level.

The learning partners of USJ MBA 
and MSc programs have the opportu-

nity to spend their spare time using 
sporting and �tness facilities. Yoga 
programs and Toastmasters programs 
which are unique features of the USJ 
MBA and MSc programs focuses on 
non-work-life and the well-being of the 
learning partners.

The opportunity to build networks 
among colleagues as learning partners 
representing different industries, dif-
ferent �elds, different cultural back-
grounds and different geographies can 
be considered as a great opportunity 
our learning partners are enjoying as 
it goes without saying that ‘Network is 
net worth’. This will pave the way for 
the learning partners to interact with 
prospective Business Managers and 
Executives. USJ MBA and MSc alumni 
are unique in building networks. The 
Alumni Association of the USJ MBA 
and MSc programs comprise Manag-
ers and Leaders of the Corporate sec-
tor and Public sector organisations 
and renowned Academics and Schol-
ars both in local as well as internation-
al environments.

The USJ MBA and MSc program 
is a voyage �lled with memorable 
events and an undoubtedly remain a 
remarkable experience in the lives of 
our learning partners. Celebrations of 
cultural events, gatherings and parties, 
sporting, CSR activities, Graduation 

Ceremony and Graduation Ball are a 
few of the most memorable events of 
the journey with the USJ MBA and MSc 
programs.

Q: What bene�ts could a person get 
by getting quali�ed as MBA grad-

uate?
This question reminds me of what 

Dale Carnegi once said: “If you are not 
in the process of becoming the per-
son you want to be, you are automati-
cally engaged in becoming a person 
you don’t want to be”. Likewise MBA 
is a universally recognised postgradu-
ate quali�cation in Business Manage-
ment for you to be who you want to 
be.Obtaining an MBA from the Uni-
versity of Sri Jayewardenepura will 
make you outstanding individuals. It 
will boost you to delve on a successful 
career. Today it has become an essen-
tial ingredient to have a middle level 
managerial position in any reputed 
organisation. Due to proper education 
and wisdom you will be able to get the 
momentum, be resilient and face any 
challenges and uncertainties in the 
highly competitive business world to-
day. That courage will carry you to a 
good stead in the career of Business, 
Marketing and Management in due 
recognition and respect.

Q: What are the signi�cant areas 
that we must consider in select-

ing a study program of MBA?
“We are offering the following pro-

grams of the MBA with specialisations. 
The common courses are followed in 
the �rst year and the specialised areas 
will be started in the second year.

Q: How can a person bene�ted eco-
nomically by achieving the quali�-

cation of MBA?
“MBA/MSc is a great investment 

and the return on that investment is in 
many folds. As mentioned prior, MBA 
is becoming an essential educational 
quali�cation that one should have to 
secure a middle level managerial posi-
tion in today’s world of employment. 
With an MBA quali�cation one will be 

able to climb the highest rung of his 
or her career ladder within a short-
er period of time with a digni�ed job 
security in life. Added to that being 
MBA quali�ed individual you will end 
up having an attractive remuneration 
package with all the bene�ts inter alia.

Q: Would you share your views on 
the lecture panel of the Program 

of MBA? 
“We have unparalleled lecture pan-

el which consists of more than 80 PhD 
holders with the inclusion of 50 pro-
fessors. The panel is blended with well 
known practitioners with the most 
distinguished panel of lecturers in the 
faculty of management in Sri Jayewar-
denepura. Most of our PhD holders 
have been trained abroad with the lo-
cal roots. I do not hesitate to give them 
the due recognition in their area of dis-
ciplines. 

Q: As an inspiration for us, please 
share your titles and Pro�le of 

Designation along with your mile-
stones of life as a professor.

“I entered the same faculty back in 
1990 as a student with a dream of be-
coming a Professor one day. I passed 
out from the University in 1994 with 
a First Class merit pass and secured 
the Dr. Patrick Mendis Award given 
for Leadership and Management by 
the University. I started my career as 
a Lecturer (probationary) in the same 
faculty in the year 1995 and started do-
ing the M.Sc. program in 1997 which 
is the same program now coordinated 
by me. I was able to secure one of the 
most prestigious MOBMUSHO scholar-
ship awarded by Japanese government 
to pursue my doctoral studies in Japan 
in 2001.  In 2005 I was awarded the 
Doctor of Philosophy (PhD) by Meijo 
University, Japan with the Title “Best 
Foreign Student of the Year - 2005”. 
I was back in Sri Lanka in 2005 and 
started working as a senior lecturer 
attached to the Dept. of Human Re-
source Management. I was the Head 
of the Dept. of Human Resource Man-
agement from 2009 to 2012. In the year 
2016, I was promoted to the post of 
Professor on merits by the University. 
At present I am coordinating the MBA 
and MSc in Management programs 
while performing duties as a profes-
sor in Human Resource Management 
of the Faculty.



Prof. Aruna S. Gamage

Professor of Human Resource 
Management, Coordinator-MBA/
MSc. in Management Program, 
Faculty of Management Studies 
& Commerce University of Sri 
Jayewardenepura

SUNDAY OBSERVER  OCTOBER 17, 2021 47

Advertorial



 2021 DailyNews and SundayObserver epaper -Malintha Gunawardena -gunawardenamalintha@gmail.com -0772814005

BY VASANA ABEYNAYAKE

A
ccess to information 
is the �rst step for the 
advancement and progress 
of society. There is a question 

of whether we are collectively 
doing enough to support an open 
research culture in the South Asian 
region. For instance, if you take 
open access repositories, only 
3% to 4% of the repositories are 

available in the south Asian region out 
of 5000+ total open access repositories 
globally. It shows a requirement for a 
dramatic development in promoting 
and establishing open research future 
in the region.

International Open Access Week 
will be held from October25 to 31, 
this year under the theme “It Matters 
How We Open Knowledge by Building 
Structural Equity”.

In celebration of the Open Access 

week, which is scheduled for October 
2021, we had the opportunity to 
interview one of the experts in the 
�eld; Prof. Jayantha N. Dewasiri from 
the Faculty of Management Studies, 
Sabaragamuwa University of Sri 
Lanka.

Prof. Dewasiri was recently 
appointed as the Brand Ambassador 
of Emerald Publishing for its south 
Asian region.  Following are the 
excerpts of the interview. Q: What are the different 

challenges and barriers faced by 
those who engage in Open Access? 
What could be the Publishers part to 
assist in these challenges?

 “There are some challenges and 
barriers in Open Access, such as sub-
standard quality of manuscripts.  The 
issue is what makes editors accept 
low-quality manuscripts. I believe that 
there are two signi�cant incentives 
behind the same.

First, journals need to publish 
their issues at speci�ed intervals 
for their existence. Thus, if most 
manuscripts are substandard, the 
editors may proceed with some of 
those to maintain the journal.  Here, 
the publishers can strengthen the 
editorial and peer-review process 
to maintain the quality of the 
manuscripts to focus more on quality 
than quantity.

 Second, it is necessary to have 
�nancial assistance to establish 
and maintain journals. It should be 
either paid by Authors, Readers or 
Institutions. Hence, we can assume 
that most Open Access journals have 
inherent weaknesses of incentives for 
publication. Here, I suggest that the 
publishers change their model to a 
platinum open access model with the 
support of the Industry and Academia 
to position themselves as reputed 

outlets that do not charge from both 
the Readers and Authors. Accordingly, 
you can remove the inherent incentive 
from the publishing process.

 Third, if we take the South 
Asian continent, there is inequity 
and inequality in Open Science due 
to lack of support from institutions 
and respective governments. Most 
researchers have little trust in Open 
Access due to predatory, clone, or fake 
journals.

They have issues concerning 
ownership, intellectual property, 
indexing that will hinder their career 
progression. As publishers, you can 
collaborate with the institutions, 
industry and government to develop a 
�rm policy against these malpractices 
while supporting the free Open Access 
models for both Readers and Authors.

 Fourth, the publishers can 
open up their rooms for the green 
Open Access/Self-archiving policy. 
Here, the authors can deposit their 
published manuscripts in institution 
repositories, your personal and 
company websites, and scholarly 
collaboration networks (SCNs).  If you 
are an Emerald author, you have a 
choice of two licenses to deposit your 
manuscript under copyright line of 
the published work or deposit under 
a Creative Commons Attribution Non-
commercial 4.0 International (CC BY-
NC) license.

Finally, there is a high demand by 
Funders, Universities, and Research 
Institutions for publications in ‘High 
Impact Journals’. Most of these top-

tier journals are not in pure 
Open-Access where either 
the author or reader needs to 
pay.  The problem in South 
Asia is that the researchers 
don’t have access to these 
scienti�c databases. Even 
they do not have access to 
the internet, and there are 
prohibitive costs. Here, 
the publishers can take 
the necessary measures to 
convert their High-Impact 
Journals into pure Open 
Access journals. It may pave 
the way towards enhancing 
inclusivity, equity and 
equality in research. As I 
stated, the publishers can 
collaborate with research 
institutions, governments, 
academia, and industry to 
work on cost-effective open 
access models free for both 
Readers and Authors. If the 
excellent quality journals are 
having platinum or diamond 
open access, there is no 
room for predatory, clone, or 
fake journals.  

Q: Are Researchers and 
Academics reliant to 

Open Access research? 
We are living in a global 

society. Now, ubiquity 
is more important than 
anything. Similarly, the 
readers should have access 
to the research anywhere 
and anytime. Considering 
the accessibility to research 
in South Asia, India has more 
awareness and participation 
while there is limited access 
in Afghanistan and Maldives. 
Other countries such as 
Bangladesh, Bhutan, Nepal, 
Pakistan, and Sri Lanka 
have moderate access. Here 
we can see inequity in the 
region itself. If you compare 
with the developed world, 
most Research Institutions 
and Universities do not have 
access to the well-known 
databases in the south Asian 
area due to subscription 
fees.  Therefore, we have to 
be reliant upon Open-Access 
models, especially during the 

pandemic. I am delighted to see that 
most publishers and research entities 
now develop Open-Access models 
to reduce inequity while enhancing 
diversity and inclusion in research.

Q: What are the guidelines and 
advice you could provide in order 

to educate early carrier Researchers 
on predatory journals?

It is our primary responsibility 
to educate early career researchers 
about predatory/clone/ or fake 
journals. For instance, we recently 
conducted a 4-month program 
on writing impactful research 
in collaboration with Emerald 
Publishing. We educated 1000+ 
Researchers on avoiding predatory/
clone and fake journals through that 
program.

 I recommend a four-step simple 
plan for Researchers to steer clear 
of predatory journals that involve 
‘doing your homework’ to ensure the 
journal and publisher’s credibility. To 
distinguish legitimate from predatory 
journals, here is a pragmatic approach 
you can follow.

 Firstly, you have to check whether 
the journal or publisher is listed in 
Bealls List. If so, you can avoid the 
same. 

Secondly, check if the journal is 
a member of the Directory of Open 
Access Journals (DOAJ), COPE, OASPA, 
or STM. If the journals claim Open 
Access, they should be listed on such 
databases, and if not, you can avoid it.

 If the journal has claimed that 
it is indexed, you have to check with 
such indexing databases whether it is 
indexed or not. You can check it from 
Scopus, ABDC, Web of Science, ABC 
and so on. 

 Finally, you can check whether 
the journal is following ethical 
practices, including good governance. 
Here you have to check the journal’s 
contact information, research the 
editorial board, their peer review 
process and publication timelines. 
Read through past issues of the 
journal while checking the APC 
charge. Here, I would like to highlight 
that the APC should be separated from 
the editorial process.   

 By following this process, you can 
avoid predatory journals; I suggest 
that the decision to submit should be 
based on extensive discussions with 
the co-authors and the experts of the 
�eld.

Q: Where do you see Open Access 
in the next few years? What 

would you like to see?
We can see that different 

Open Access models are available 
worldwide. The repository-based 
green open access is a good platform, 
but there is an indexing issue 
regarding the same. Most of the time, 
we can see an APC is applicable for 
Gold Open access where the authors 
or Funding Institutions need to pay 
for the publication.

In a hybrid, the Authors can 
precede either with Open Access 
or restricted access. If the authors 
are moving with Open Access, the 
Authors need to pay; otherwise, 
Subscribers need to pay. The bronze-
Open Access model has no Open 
Access license.

There are limitations in all 
models, but the Platinum or Diamond 
Open Access model is the best vehicle 
amongst the available Open-Access 
models. It is free for both Readers 
and Authors. Hence, it is our primary 
responsibility to establish and 
develop diamond or platinum Open 
Access models. For instance, we 
recently launched an Open Platinum 
Access Journal called South Asian 
Journal of Marketing in collaboration 
with Emerald Publishing, Sri 
Lanka Institute of Marketing and 
Sabragamuwa University of Sri Lanka 
to promote Open Access culture 
within the region.

As a Researcher who has worked 
for the industry for more than 17 
years, I would like to see a different 
Open-Access model in the future 
where Industry, Publishers and 
Academic Institutions get together 
to establish open-platinum access 
journals.

Here, the cost can be incurred 
by the Educational Institutions and 
the Industry Partners. I believe that 
the Industry Partners can give back 
to society and research through this 
model. Finally, I would like to see 
that top-tier quality journals are 
developed and sustained worldwide to 
create trust amongst the stakeholders 
through the Open Access Models.




 Prof. Jayantha N. Dewasiri

UNIVERSITY OF SRI JAYEWARDENEPURA 

Staff Development Centre 

CERTIFICATE IN TEACHING IN HIGHER EDUCATION 

(CTHE) 

Calling for applications - 2022
Applications are invited from those who are qualifi ed to follow the Certifi cate in Teaching in 

Higher Education (CTHE) conducted by the Staff Development Centre of the University of Sri 

Jayewardenepura (SDC/USJP). 

This course is specially designed for the university academic staff. It is a qualifi cation recognized 

by the University Grants Commission to fulfi ll the requirement to apply for confi rmation after 

completion of the probationary period of university academics. This course is also designed to 

support career development of the academics in the university system. The course is scheduled 

to commence in January 2022. 

Medium of instruction : English 

Course duration : Minimum 6 months 

Course Modules : 1. Orientation as a University Teacher 

  2. Curriculum Design and Revision 

  3. Teaching and Learning Methods 

  4. Teaching Practice 

  5. Assessment and Evaluation

  6. Research in Higher Education 

  7. ICT skills in Higher Education 

  8. Personal Development and Counseling 

  9. University Administrative Procedures 

  10. Strategic Planning and Management for Universities 

Learning methods : Face-to-face sessions, group activities, online sessions, 

  E-leaming and self-learning 

  Two sessions of 3 hours on a week day 

Course fees : Rs. 40,000/= (to be paid before the commencement of the course) 

Method of application : The application form can be downloaded from: 

  http://staffdev.sjp.ac.lk/cthe-program/

   An application fee of Rs. 500/- should be paid to the University 

of Sri Jayewardenepura (A/C No. 097-1001-6- 2315454 at People's 

Bank, Gangodawila) and the bank slip should be submitted 

along with the application. 

   The completed application along, with the bank slip should be 

scanned and sent to the SDC email: offi ce.sdc@sjp.ac.lk on or 

before 30th November, 2021. 

Further details can be obtained from the Director / SDC through 071-4065614 or the Programme 

Manager / SDC through 011-2803908. 

Registrar

University of Sri Jayewardenepura

Gangodawila, Nugegoda.
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Book Facts 

Making Project Administration Efficient and 

Effective: Challenges and Good Practices by 

Dr Amarasena Gamaathige (2021, 367 pages, 

price = Rs. 800/) 

The book focuses on the project administration 
experience of seven projects funded by the Asian 
Development Bank (ADB), the government of Sri 
Lanka and others with a total cost of about $1.12 billion 
during the last two decades: 1) the Southern Transport 
Development Project (STDP) for the construction of 
the Southern Expressway from Colombo to Matara, 
2) the widening and improvements of five national 
roads connecting the Southern Expressway under 
the National Highways Sector Project, 3) Science and 
Technology Personnel Development Project supporting 
ten national universities and seven research institutes, 
4) Skills Development Project for establishment of 
national vocational qualification (NVQ) framework 
and competency based training (CBT), 5) Technical 
Education Development Project for establishment of 
the University of Vocational Technology (Univotec) and 
Colleges of Technology (CoTs), 6) Aquatic Resource 
Quality Improvement Project for development of inland 
fisheries, and 7) Emergency Support to Address Outbreak 
of Severe Acute Respiratory Syndrome (SARS) as a grant 
project. 

The key question addressed in the book is whether the 
processes of project planning and implementation were 
effective and efficient compared with proposed policy 
changes, specific targets, milestones, costs and benefits, 
and also meeting accountability requirements provided 
in safeguard policies and loan conditions that authorize 
the project managers, administrators and monitors to 
carry out their activities as planned. It is argued in the 
book that project management practices have not always 
produced expected project objectives, implementation 
time frame, outcomes, outputs, and impacts and the need 
for handling problems proactively for more effective and 
efficient work performance of development practitioners. 

The book is recommended for the students following 
courses in project management in the social science 
disciplines and professional training. 

CAREY COLLEGE
28, Kynsey Road, Colombo 8

COMBINED MATHEMATICS & 

O'LEVEL MATHEMATICS 

 (Sinhala Medium)

SCIENCE & MATHEMATICS - 

GRADES 6-9 (English Medium)

Graduates / Trained suitably 

qualifi ed with experience

Apply with details of educational 

qualifi cations and relevant experience 

by post or email to info@carey.edu.lk 

within 7 days of this advertisement. 
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